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AWARENESS TRAINING

BUSINESS 
ETHICS & 
SUPPLIER CODE 
OF CONDUCT
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• The moral princi[ples and 
standards of behaviour that 
an individual applies in thier 
personal and professional life

• It is the code of conduct that 
an individual adheres to, and 
it is based on thier values and 
beliefs. 
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WHAT IS ETHICS?
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COC is standard set of guidelines and expectations for 
employees's behaviour and actions while at work, which 
hapls maintain a professional an dethical work environment. 

WHAT DOES CODE 
OF CONDUCT 
PROVIDES:
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Is it Ethical?

Is it consistent with the code

Is it legal?

How will it reflect on me and the company
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PLEASE DO CHECK BY ASKING YOURSELF, IF 
EVER IN DOUBT ABOUT A COURSE OF CONDUCT
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Identify the 
problem

Lorem ipsum dolor sit 
amet, consectetur 

adipiscing elit, sed do 
eiusmod tempor 

incididunt
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• Human Right's & Equal 
Opportunity

• Free from Bonded, Forced, 
compusory and child labour

• Compliance with minimum 
working hours and minimum 
wages

• Complinace with modern 
slavery and human trafficking 
laws

• Non satisfaction of worker 
identity documnets
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VEDANTA SUPPLIER CODE OF CONDUCT

LABOUR & HUMAN RIGHTS HEALTH, SAFETY & ENVIRONMENT 
SUSTAINABILITY 
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Identify the 
problem

Lorem ipsum dolor sit 
amet, consectetur 

adipiscing elit, sed do 
eiusmod tempor 

incididunt
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• Safe and healthy work 
environment

• Compliance with environmental, 
helath and safety and other 
policies of the company

• compliance with the laws of 
land including laws or 
environmental sustainability
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Identify the 
problem

Lorem ipsum dolor sit 
amet, consectetur 

adipiscing elit, sed do 
eiusmod tempor 

incididunt

• Business Integrity 
• Reporting of unethical 

practices and greviences 
addressal mechanism 

• Intellectual Property 
• Third Party representation
• Prohibition on insider trading
• supplier's compliance 

committment
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GOVERNANCE ASPECTSENVIRONMENTAL & SOCIAL ASPECTS



Sensitivity: Public (C4)

LABOR & HUMAN RIGHTS

Comply  with all applicable 
local, state national human 

rights laws 

Comply with all slavery & 
human trafficking laws –

Modern Slavery Act 

Ensure compliance with 
minimum working hours and 

minimum wages

Comply with company’s 
human rights policy and 
supplier sustainability 
management

Ensure operations are free 
of any kind of compulsory 
labour or child labour

Equal employment 
opportunities free from 
discrimination & 
harassment

LABOR LAWS ARE IMPORTANT IN THE BUSINESS WORLD BECUSE THEY ENSURE THAT EMPLOYEES ARE TREATED FAIRLY, AND THEIR 
RIGHTS ARE UPHELD IN THE WORKPLACE. THESE LAWS ALSO HELP TO ENSURE THAT EMPLOYEES ARE PROPERLY COMPENSATED FOR 

THIER SKILLS AND CONTRIBUTIONS

EXPECTATIONS FROM 
SUPPLIER

Employees are not charged any 
fees or cost for recruitment

Ensure not withholding & 
confiscating worker identity 
documents
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Gifts, Entertainment & Hospitality

Do not send gifts/ entertainment means in exchange of 
any business/services/confidential information etc. to 
derive any benefit conflicting with the interest of the 
Company.

Shall not offer hospitality for the purpose of obtaining any 
advantage, order or undue favor.

Report if any such unethical requests are made by any 
Vedanta employee/other Suppliers.
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Do not trade (buy/sell) in company 
securities

Engage in other action to take 
advantage of that information, 
including passing it to others

Make necessary disclosures within 
prescribed timelines

Be aware of consequences 
management in case of any compliance

INSIDER TRADING
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If the supplier becomes aware of material, non - public information relating to HZL or its business
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• Adhere to all applicable 
laws and regulations 

• Merit shall be the sole 
attribute of association 
with vedanta. 

• Report any unethical 
activity or discrimination 
if practiced by vedanta 
employee/ other 
suppliers

• Do not enter  into 
a financial or any 
other relationship 
with a vedanta 
employee that 
creates any 
potential conflict 
of interest. 

• Desist from any 
unfair or any anti 
competitive trade 
practices.
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VENDOR 
GRIEVANCE PORTAL

•A foundation for fair and unbiased 
resolution of disputes
•Define the Business partner Grievance 
Redressal Mechanism
•Act as reference for confidentiality 
management and conflict management to 
the BPs.

SALIENT FEATURES OF POLICY

Grievance Redressal mechanism policy for all our Business partner through “ROBOS- Mobile App”.

This app-based Grievance Redressal initiative of HZL reinforces our current focus on digitalization 
which aims to leverage technology to maintain the Interface with the highest integrity. 
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THANK 
YOU!


